ASICS geses
Well-being
report 2021

ASICSEREEES

ASICS Health Management Creed

72w A REEEEZDRED “Well-being (FAR] - KR - 1 RRHIIC
REFTHHNRE) "=BIEL. BRIBEEFH T >TVEXT)

[To ensure a state of “Well-being” (state of good physical, mental, and social health)
for all employees and their families through activities that promote health.]
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http://corp.asics.com/jp/csr/wellbeing
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https://sports-complex.asics.com/
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